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The Family and Medical Leave Act gives eligible employees up to twelve weeks of unpaid leave for family
and medical reasons. It built on a simple idea by Robert Owen and Charles Babbage during the industrial
revolution. Whatever the case, these tendencies appear to succeed to underrate the professionalism of the
human resources occupation. It is still poorly understood both to Tanzanian employers and employees. Human
resource management is a fascinating and important subject. The voluntary approach requires a pressure group
of committed practitioners, who publicise and lobby practitioners and employers. It requires a rich
understanding of the field of organisational behaviour and the skills to utilise it in order to get the
organisation's human resources to work towards desired standards of organisational performance. Utilizing
technology makes information more accessible within organizations, eliminates time doing administrative
tasks, allows businesses to function globally, and cuts costs. The interrelationships among these disciplines
became more widely recognised, such that they are today popularly referred to as the behavioural sciences.
Contrary to the fears of many people in the beginning that the technological explosion would cause loss of
jobs, they have in fact created an increased number of more challenging jobs. It also helped employees to
organise themselves into pressure groups and act collectively to demand better working conditions. Whether
in the public or private sector, or in local, national, or international markets, effective management of human
resources is a critical part of any manager's job. We will differentiate personnel management from human
resources management shortly, but for purposes of this book, we will use the term human resources
management only. The behavioural sciences recognise the promotion of employee efficiency, and reject the
use of insincere and manipulative tactics in the employer-employee relations. Second, Taylor believed that
increasing employee salaries would increase their motivation and make them more productive. The Human
Resource Management is considered to be the part of a business or company which recruits, develops, utilizes
and maintains an organization's personnel in the way which would benefit the firm's aims and objectives.
From a positive standpoint, it is people -- human resources -- that creates organizations and make them survive
and prosper. Also, the South African Board for Personnel Practice states its mission as to establish, conduct,
and maintain a high standard of professionalism and ethical behaviour in personnel practice. While the other
inventions have greatly facilitated communication, in totality the inventions have greatly made work easier for
the employee by eliminating manual operations. Managers are able to track the training through the internet,
which can help to reduce redundancy in training and training costs. Craftsmen were able to organise and
exercise control over their respective trades through their guilds. Such functions as the forecasting of the
number and type of participants, designing the role of each participant, assigning of responsibilities for
performing the relevant activities, rewarding the performers, supervision of performance processes,
maintenance of discipline and the right interpersonal relations during the Chapter Evolution of Human
Resources Management 8 events are by definition, human resources management activities of today. To these
efforts, various movements, research studies, and scientific fields made valuable contributions. Corporations
began viewing employees as assets. Human resources make the decisions, set the objectives, and design,
assemble and sell the products or services. Does it surprise you that working with people are the area of
greatest change and are the greatest challenge, the cause of most frustrations, and the area of most rewards?
These objectives will be difficult to achieve without a more professional human resources management
function. The success of an individual, organization or country, depends on the quality of their people. The
movement emphasised the need for managers to use improved communication and be more sensitive to
employee behaviour. What is a profession? E-recruiting also helps eliminate limitations of geographic
location. In addition to academic training opportunities, there exist in many countries professional associations
that conduct distant training and professional examinations for human resources specialists at various levels i.


