
MY STRENGTHS AND AREA OF DEVELOPMENT

Discussing your strengths and weaknesses can be one of the most difficult parts of the interview. This is probably the
most dreaded part of the question. to turn around a negative working environment and develop a very supportive team.

Stay away from personal qualities and concentrate more on professional traits. Verbal communication skills
evident in presentations, managing conflict, selling, dealing with customers, active listening, meeting
participation and negotiation. Select an answer that a hiring manager would not consider to be essential
qualities or skills for the position as well as qualities that you are actively improving. Employees who can set
priorities, manage their time and respond well to changing conditions and work assignments are among the
most valuable. A common problem â€” and potential area of development â€” lies not with understanding the
message that must be conveyed, but with considering how the receiver will interpret it. Adaptability also
involves the ability to remain open to new ideas and methods for accomplishing tasks. For a sales or customer
service role, your interviewer may be more interested in hearing about your personality traits. This requires
strong conflict resolution skills and the ability to give and accept criticism in a mature and healthy way. As far
as weaknesses, I feel that my management skills could be stronger, and I am constantly working to improve
them. This is an exercise worth doing before any interview. Knowledge-based skills: Acquired from education
and experience e. Flexible and adaptable Able to change activities and priorities to meet new demands, willing
to learn new skills and knowledge, make a positive effort to accept changes, able to work and communicate
effectively with diverse people, willing to work in different environments, willing to attempt new tasks. Takes
time to make a personal connection Strengths for Providing Direction Once you have an idea in mind, it needs
to be translated to your team in a coherent manner. Training related to developing and improving prioritization
and time management skills is vital to creating an adaptable workforce. What are your weaknesses examples.
In the event that you are asked about strengths and weaknesses at the same time, discuss your weakness first
so that you can end on a positive note. Many job candidates are unsure about how to approach this question.
Re-read the job description for clues on what may matter most for this specific role. I did a lot of
self-reflection afterward. Earlier in my career, this led to burnout and negative self-talk. Then let the
interviewer know that although you may not be perfect, you are working on any shortcomings you have.
Energetic Works long hours, maintains fast work pace, tackles challenging tasks, stays positive, takes on extra
tasks, maintains high productivity levels, tenacious in achieving goals. I have to admit I sometimes miss small
details, but I always make sure I have someone who is detail-oriented on my team. Neither choice is strictly
wrong or right.


